AUTOCHTHONOUS MANAGEMENT
CAUCUS — CALL FOR PARTICIPANTS FOR
AFAM BIENNIAL CONFERENCE

Are you interested in studying “purely African” management phenomena?
Are you interested in developing theory using the African context? If you
answered yes to both questions, we would like to invite you to join our
caucus on autochthonous management. Recently, Zoogah, Zoogah,
and Dalaba-Roohi (2015) proposed autochthonous high impact research
which they defined as “management research that is independent of its
imported origins, and which stands on its own in addressing local problems
and in providing its own local training and scholarship” (p. 10). They
suggested that autochthonous researchers strive to generate theoretical and
practical knowledge to solve local management problems, and cited Ubuntu
as an example of a distinctly African concept (Mangaliso, 2001; Mangaliso
& Lewis, 2013). Another similar work (Tripathi, Amann and Kamuzora,
2013) proposed Ubuntu based corporate decision making model,

conceptualized on the basis of insights from the African Psycho-Philosphy.

There seems to be a growing interest in studies on the African
management context. However, theorizing and mainstreaming the African
Management issues still remain challenging tasks. What Zoogah et al.
(2015) did not specify are the areas or dimensions of autochthonous
management, which is quite important for scientific knowledge
organization in African Management. This caucus seeks to extend their

proposition by not only identifying situations, behaviors, cognitions,



attitudes, values, etc. that can be attributed as uniquely African but also to
explore how those unique attributes can be developed into theories.
If you are interested, you may contact either of the following David

Zoogah, Morgan State University (David.Zoogah@morgan.edu) or Shiv K.

Tripathi, Mzumbe University Dar Es Salaam Campus Tanzania,

sktripathi@mzumbe.ac.tz. Cell: +255788470079
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